
April 1st COVID Update 

First, let me start by saying how much I appreciate the work and understanding of our 

membership. As the landscape is constantly evolving, we are doing our best to try and stay on top 

of the current situation. With many jobs shuttering, as a result of the state shutdown, members 

were stuck in limbo wondering if they were still going to work and what would be done on the job 

to mitigate the rapid spread of this virus. The economic impact on families from lack of work and 

childcare has made a significant hardship thus far. Certain jobs are remobilizing and either starting 

or planning to restart soon. The stark reality moving forward is this virus will most likely be around 

for a long time and eventually surface on job sites. We must be vigilant with hand washing, 

sanitizing, and other mitigation techniques. As we continue to flatten the curve, the obscurities of 

this virus inevitably lengthens the timelines making it all the more important to be careful.  

 Recently I was on a conference call with the director of IDES, where we addressed concerns 

with filing unemployment.  He has reassured us that they are doing everything in their power to 

combat the increased flow of traffic on their website as well as their phone lines. They have 

additional staff and are working extended hours but, like everyone else, must adhere to CDC and 

state guidelines.  

 The federal CARE Act adds $600 a week for unemployment claims effective March 29th, 

2020, until July 31st, 2020 to the current state benefit. IDES will start adding this to unemployment 

benefits as soon as administratively possible, which most likely means in the next few weeks; 

however, if your added benefit is not on your check immediately it will be paid retroactively. 

Everyone will collect all the benefits owed to them even if it is a little late, they are working as fast 

as they can.  

 Many questions have surfaced with the International agreement between the IBEW and 

NECA. We are doing our best to answer those questions as they come. One of the main points of 

clarification though is furloughing versus a layoff. The idea of the furlough was to offer a short-

term solution to members as well as contractors amid large shutdowns and unforeseen events due 

to the virus. It is not intended to be used as a way for members to catch time for reasons 

unrelated to the current situation. We do not encourage members to sit for extended periods on 

furlough. It is a decision each member must make for themselves but jobs will most certainly start 

hiring again as things start back up and there will be job opportunities in the coming months. A 

laid-off worker on the book due to the virus is still able to go back to the contractor who laid him 

off when the job starts back up so long as they haven’t taken another job in the meantime.  

The hall continues to be open throughout the day but closed to foot traffic. This is 

inconvenient but ensures a safe working environment for staff as well as members. Please feel 

free to call or email with questions and concerns. Please keep checking the website for additional 

information.  

-Jarrett  




